Pluses

& Minuses of Temporary Employment
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Temping, or performing a short- or long-term work assignment, is a viable option
for job seekers. Not only can temporary employment provide an income, it can help
the job seeker gain job experience and employer references.
| assignments permit the job seeker to check out different companies and, best of all,
open the door to a permanent job. About 5% of all new hires come from the

Temporary

company’s temporary pool. Additionally, retired and semi-retired people can
supplement their retirement income by working at temporary, short-term jobs.

Tempmg The stats
In 2018, three million jobs in the private
sector were temps.

¢ Currently there are about 20,000 offices
placing temps nationwide.

e 25 to 33 percent of temps find
permanent work through their
assignments.

e Nearly 3 out of 4 companies use staffing
companies to help find qualified
employees.

e Temps are now found in almost every
career field including IT, healthcare and
manufacturing.

Know your rights

Temporary employees are
protected by the same
- laws that protect other
»  workers and enjoy the
~ same rights to minimum
wage, overtime, worker's compensation and
unemployment as do other, non-temp
workers.

WARNING!

Temps are not independent contractors!

If your temp company is not withholding
income or social security taxes from your
paycheck call them immediately. Although
you'll have more short-term cash as a
contract employee, if taxes are not withheld,
you'll owe more at tax time, including a 15.3
percent self-employment tax. Resolve the
situation or move to another agency.

Getting your foot in the side door

Advantages to you:
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Show off your skills and personality to a potential employer.

Try out a variety of positions and companies without a long-term commitment.
Determine what line of work is best for you.

Opportunity to evaluate a company and decide whether it's the right fit for you. §#
Gain an inside track on unadvertised positions within a company.
Learn new marketable job skills while looking for permanent work.
Expand your network of job search contacts.

Build your résumé and gather valuable employer references.

Have an income while looking for a permanent job or relocating.
Control your work schedule. You work when you want to work.

The downside:

For those in it for the long-term, temping can be insecure.

No temp agency can guarantee that an assignment will meet your requirements or that you will
ever receive a permanent job offer from an employer.

There might be downtime between assignments. Again, there are no guarantees that you'll get
as much work as you want.

Many temp companies do not offer benefits to employees. However, this has been changing,
as some agencies now offer health insurance and other benefits to temps after they've worked
for a certain period of time.

Before you sign anything...

o Decide whether temping is the best course for your situation. Temping is
an excellent bridge to full-time work for those who:
» have never had a job
> have few marketable job skills
» are reentering the work force
» are older workers
» want to change careers but lack market skills

But it's not for everyone. The best temps generally:

» are flexible

enjoy working in new situations

are comfortable with people they don't know very well
are quick studies and eager to upgrade skills

can work independently

Know what kind of schedule you want to work.
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If there's a partlcular company that you want to work for, but they have no openings, find out which temporary staffing company they use. Then,
sign up with that agency and ask that they assign you with that company. It’s likely that the company's hiring authority will be impressed with

your initiative and persistence.
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Finance basics
*  You are an employee of the temp

you to pay for their services, go elsewhere.
* Your paycheck, whether weekly or biweekly, will come from the temp services company.
Selecting a temp agency

Interview several.

do they serve?
* Do they offer temp-to-permanent opportunities?

* What happens if you turn down an assignment? Are

services firm and not the company where you are assigned.
¢ The hiring company in almost all cases pays a fee to the temp company for your services. If the temp company expects |
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®  Look for a temp company that meets your specific requirements. Don't just sign with the first company that interviews you.
¢ Is the agency a member of a national trade association? This indicates that they are up-to-date in their policies.

* Do they specialize in one type of career field like accounting or are they a general temp company? What type of industries

* Do they have a policy against your accepting a full-time job offer after you complete an assignment?
they then less willing to call you the next time?

®  Be up front about what your goals are. If you are temping to land a full-time job, say so during the initial interview.

® Ifyou plan to temp for an extended period of time, consider signing with
against this before you sign anything.

more than one company. Be sure to check for any company policies

®  Ask about benefits. Health insurance, vacation time and other benefits are rare for beginning temps, but may be available after you've worked

for a certain length of time.

Temping and unemployment ¢ ompensation

Unemployment checks will vary if you work a short-term or part-time position. As a result,

temping while collecting unemployment can be tricky. Unemployment agencies generally

encourage temp work because they recognize that it improves a person's marketability and

chances for a full-time job. However, you should protect yourself by doing your homework

first. Talk with both your unemployment agency representative and your temping co-

ordinator. Get the answers to the following questions:

¢ If1 take an occasional temporary position, how will my claim be affected? Will it be
interrupted? Will I have to reapply again after the assignment ends?

¢ IfTturn down a temping assignment, will I be seen as having turned down work?

* What if I turn down a full-time position that's not right for me? What are the
consequences of turning down work?

Employee leasing

Don't confuse temping with employee leasing.
Employee leasing is a strategy used by small
companies to help provide their employees
with benefits. The company in effect fires all of
its employees, who are then immediately hired
by the leasing company.

The employee receives all paychecks and
benefits from the leasing company, who
handles enough employees to qualify for low
insurance premiums.

Temp to permanent employment

You're offered a permanent job with the company. Now what?

= Feel flattered, but don't jump at the offer.
your future with the temp company.
= First, evaluate the company.
* What is the management style? Is it a match for your work style?
* Is the company viable for your long-term goals?
financially stable? Have there been recent layoffs?

Make sure that this is the job you really want. You can quit later, of course, but that can jeopardize

Is it in the right industry? Is it a leading edge company? Is it

* What about the company’s employment policies? Ask about health benefits, retirement plans and vacation and holiday

pay.
® Next, evaluate the job.

* Does it meet all of your goals and requirements? Ifit's not exactly the job you've always dreamed of, is the position going to get you where

you want to be? If not, continue temping until you get the right offer.

* What kind of job performance and results does the employer expect of you? Will there be a probation period? What are the chances for

advancement within the company? Is the salary offered
B Accept or reject the offer first by phone, then by letter.
* Ifyou accept the position, be enthusiastic, but reiterate in writing all of the details that

adequate?

you and the hiring authority have agreed to.

¢ Ifyou reject the position, detail why the position is not right for you at this time, but don't burn your bridges. If you like the company, ask

that they keep you in mind for additional temping assignments.

Internet resources

https://'www.bankrate. com/ﬁnance/personal-ﬁnance/list-of-temporary-agencies.aspx-- A list of the major national

temporary staffing companies.
http://career-advice.monster.com/temp/employment. aspx --

Information for worker looking for a temporary position.

http://jobsearch.about. com/od/tempjobs/qtitemp-job-search.htm -- Provides numerous links and information for those

seeking temporary jobs.
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