How Are Occupations Classified?

Over 12,000 distinct job titles have been identified by the Department of Labor and
are listed in the publication, Dictionary of Occupational Titles (DOT). Experts have
devised occupational categories that organize job titles into clusters of jobs in an
effort to help us understand the employment world. These clusters are based on the
interests, skills and abilities that are found in the people employed in jobs within a
cluster.

The goal of your job search is not to find just any job. You want to find a job that utilizes your skills, that will interest you and that you will find
satisfying. In order to find suitable work, you need to know your skills, interests, education, training and goals. To make an informed career
decision, you also need to have some knowledge of the world of work. Understanding how experts have classified occupations and put them into
separate categories (called clusters) will help you narrow your search to only those clusters that match your interests, skills and abilities.

A simple classification system

One of the simplest classification systems was developed by Dr. John Holland (Dictionary of Holland Occupational Codes: A Comprehensive
Cross-Index of Holland's RIASEC Codes with 12,000 DOT Occupations). This valuable resource can be found in your local One-Stop Career
Center, local library and online at www.iseek.org/guide/counselors/counselorclustersholland.html. The Holland occupation
classification system is used in many vocational tests and by the U.S. Department of Labor.

Holland's classification system places all occupations into six clusters based upon the interests and skills of people who work in those occupations..
The six clusters and some representative jobs that are associated with each are:

Realistic - People who work in this cluster have an interest in working with tools, machines, plants or animals. They are typically

%1 mechanically or athletically inclined. They display a preference for working outdoors. Representative Realistic occupations:
3 Plumber Fire Ranger ' Landscaper Electrician Mason ,
vor Carpenter Engineer Truck Driver Welder Bookbinder
- Dietitian Upholsterer Press Operator Tailor Piano Tuner
Mechanic Farmer Surveyor Chauffeur Chef

Investigative - People who work in this cluster have an interest in observing, analyzing, evaluating and collecting information.

They have the ability to apply math and research to solve problems. Representative Investigative occupations: % *
A

Chemist Lab Technician Scientific Writer Researcher Dentist

Scientist Podiatrist Physician Astronomer Botanist :

Meteorologist Mathematician Chiropractor Pharmacist Biologist f’

Horticulturist Audiologist Optometrist Zoologist Radiologist i

Artistic - People who work in this cluster have an interest in creatively expressing ideas or feelings. They have artistic and/or
innovative abilities. They have a preference for work in an unstructured environment. Representative Artistic occupations:

Film Editor Clothes Designer Decorator Actor Painter
Sculptor Musician Creative Writer Novelist Graphic Artist
Picture Framer Art Instructor Art Restorer Jewelry Designer Make-Up Artist
Director Engraver Conservator Set Designer Potter

Social - People who work in this cluster have an interest in interacting with people. They have the ability to train, develop or inform
others. They have a desire to help others with their mental, spiritual, social, physical or vocational needs. They have good oral | - e
communication skills. Representative Social occupations: b

|

Social Worker Counselor Parole Officer Midwife Psychologist
Nurse Art Therapist Bartender Teacher Speech Therapist
Tutor Porter Nurse's Aide Day Care Worker Sales Clerk
Waitress Minister Coach Camp Director Manicurist
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=1 Enterprising - People who work in this cluster have an interest in influencing, leading or persuading others. They have abilities
in management, selling or administration. Enterprising people enjoy challenges and responsibility. Representative Enterprising
occupations:

Advertising Executive
Parade Vendor
Wedding Consultant

Product Demonstrator
Politician
Leasing Agent

Real Estate Agent
Sales Manager
Comparison Shopper

Business Owner
Newspaper Editor
Estate Planner

Newscaster
Marketing Director
Insurance Agent

Conventional - People who work in this cluster have an interest in working with data and organizing. They have the ability to 88 ANK
follow instructions and pay attention to details. Conventional people possess numerical and/or clerical skills. Representative BANK

Conventional occupations: I

All people have a combination of skills, abilities and interests and all jobs utilize a combination of interests and skills. The six occupational
categories divide jobs according to the primary interests and skills that are needed for each job. Each person's unique combination of skills and
interests will probably match jobs in several occupational categories. If you need assistance determining the occupational categories that match
you, there are career tests available from career counselors, American Job Centers and online (Google - career tests). These tests will help identify

Accountant Paralegal Secretary Auditor Bank Teller
Bookkeeper Computer Operator Payroll Clerk Data Entry Clerk Mortgage Loan Processor
Process Server Tax Form Preparer Proofreader Electronics Tester Court Reporter

Occupational categories and you

your occupational interest areas and the types of jobs in those interest areas that are suitable for you.

Focus your
job search

An important step
in your job search
is to identify your
interest areas and research
jobs in those areas. It is
valuable to focus your job
search in the direction of your
skills and areas that interest
you, rather than looking
randomly at jobs that may or
may not suit you.
Occupational categories will
help you target jobs that
match your interests and
skills.

Helpful Hints
Research careers

Visit your local One-Stop Career Center or library to get
resources, such as The Enhanced Guide for Occupational
Exploration, The Dictionary of Occupational Titles
(https:/foccupationalinfo.org/) and The Occupational Outlook
Handbook (www.bls.gov/ooh), to find out more about jobs in
the occupational areas that match your interests. JIST'S
(www.jist.com) Electronic Dictionary of Occupational Titles
and JIST'S Electronic Occupational Outlook Handbook on
CD-ROM are also useful sources of occupational information.
These resources are available at your local One-Stop Career
Center.

Another excellent way to gather information about jobs is to
conduct an informational interview with someone who is doing
the type of job that interests you. Review the JobSearch Guide
How to Get Job Information by Interviewing. Also look up
careers on www. YouTube.com and www.Facebook.com.

Using occupational categories in your job search

Consider other factors

Occupational categories classify jobs
according to the primary interests, skills and
abilities that are needed for particular jobs.

Other important factors to consider when
evaluating careers are: educational
requirements, necessary training, work
environment, salaries and availability of the
job where you live or where you want to
relocate. Evaluating all of these factors will
help identify jobs that suit you.

Although every job has positive and
negative aspects, the most satisfying job
will be one that most clearly matches your
interests and skills and meets the highest
number of your needs.

Step 1: Write down what your interests, skills and abilities are. Review the JobSearch Guides: How 10 Determine Your Skills and Iden tifying
Your Job Interests & Values.
Step 2: Identify which occupational category or categories match(es) your interests, skills and abilities.
Step 3: Research by reading about and doing informational interviews on the jobs and careers in the occupational categories that you have
identified as ones that match your interests and skills.
Step 4: Determine what, if any, additional training or education would be required for you to be qualified for the job(s) you have researched.
Decide if you are willing and able to pursue the necessary training.
Step 5: Develop your job objective identifying the type of job that will suit you.
Step 6: Begin a job search directed toward the type of job you have identified in your job objective.
Internet resources
v www.bls.gov -- Bureau of Labor Statistics.
i,‘;’ - M www.onetonline.org -- Department of Labor O*Net system which replaces the Dictionary of Occupational Titles.

www.En.wikipedia.org/wiki/holland_codes -- A list of occupations according to the Holland classification system.

For information on ordering JobSearch Guides for your organization, visit www.jobshoppublishing.com
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